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Policy Statement
3 Spirit Training is committed to promoting equality of opportunity, celebrating diversity, and creating an inclusive environment in which all learners, apprentices, staff and employer partners can thrive.
We ensure that no individual is disadvantaged or treated less favourably on the basis of protected characteristics, background, or socio-economic status. We actively promote a culture of respect, inclusion and high expectations.
This policy supports our compliance with:
· Equality Act 2010
· Public Sector Equality Duty (PSED)
· Apprenticeship Funding Rules (DFE)
· Ofsted Education Inspection Framework (EIF)
· Human Rights Act 1998
· Children and Families Act 2014
· SEND Code of Practice 2015
· Safeguarding Vulnerable Groups Act 2006
· Data Protection Act 2018

2. Legal Responsibilities
Under the Equality Act 2010, it is unlawful to discriminate against individuals based on the following protected characteristics:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
We recognise our duty to prevent:
· Direct and indirect discrimination
· Harassment
· Victimisation
· Discrimination arising from disability
We will make reasonable adjustments for disabled learners, apprentices and staff.

3.  Funding and Compliance
In line with DFE Funding Rules, we will:
· Ensure learners have equal access to recruitment and training opportunities
· Work with employers to promote fair selection practices
· Provide appropriate learning support where required
· Deliver training that is inclusive and free from discrimination
· Monitor participation and achievement by learner groups
· Take action to address gaps in achievement or progression
We will not tolerate discriminatory practices by employer partners and will challenge inequality where identified.

4. Scope
This policy applies to:
· All staff
· All learners and apprentices
· Employer partners
· Contractors and visitors
It covers recruitment, training delivery, assessment, promotion, progression, workplace learning and staff employment.

5. Responsibilities
Senior Leaders
· Ensure legal and funding compliance
· Set equality objectives
· Monitor performance and achievement gaps
Managers
· Implement inclusive practices
· Address discriminatory behaviour promptly
Staff
· Promote inclusive teaching, learning and assessment
· Challenge inappropriate language or behaviour
· Undertake EDI training
Apprentices and Learners
· Treat others with dignity and respect
· Follow the learner code of conduct

7. Reasonable Adjustments and Learning Support
We will:
· Assess individual learning needs
· Provide reasonable adjustments
· Offer additional learning support where required
· Work with employers to ensure workplace adjustments are implemented
All support arrangements will comply with funding rules and safeguarding requirements.

8. Reporting and Complaints
Any incidents of discrimination, harassment or victimisation should be reported through:
· Line managers
· Safeguarding team
· Complaints or grievance procedures
All concerns will be investigated promptly and fairly. Victimisation for raising concerns will not be tolerated.

9. Monitoring and Review
We will:
· Collect and analyse equality data
· Monitor recruitment, retention, achievement and progression
· Review gaps between groups
· Review equality objectives annually
This policy will be reviewed annually or in line with legislative or funding updates.



	Current version: 5
	Previous version: 4

	Reviewed by: Hayley Marriott 
	Changes made: updated with key legislation 

	Issued: 19/02/26
	Next review date: 18/02/27

	Signed by: (Name & role)
H Marriott – Head of Funded Learning 
	[image: ]Signature: 


[image: ][image: ]
image1.png




image2.png
===




image3.png




